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Abstract

Purpose — The aim of this paper is to understand and make a connection between information (EI, AI) on the
work-life changes of Indian female police officers.

Design/methodology/approach — Upon reviewing the text, it is proposed that both personal and professional
experiences contribute to the development of emotional intelligence and artificial intelligence, ultimately leading
to a harmonious blend of work and personal life. Insights are essential in both a woman's personal and professional
life as they impact the development of emotional intelligence (EI) and artificial intelligence (AI), which in turn
affect work-life balance. The level of emotional intelligence and artificial intelligence (EI & Al) affects the overall
impact on the personal lives of female law enforcement officers as they participate in employment.

Results — Determining the right equilibrium between both one's professional and personal lives requires
acceptance, and the fact that women have an enormous effect on the legal system suggests that it is preferable to
view work as an essential part of your overall well-being and your commitment to your employer—hence the term
"balancing between work and life outside of work."Finding a balance between one's personal and professional
lives involves recognition, and the fact that women have an important influence on the legal system suggests that
it is preferable to view work as an essential part of your overall well-being and your relationship with your
employer—hence the term "balance between the work and life outside of work."

Research constraints/significance- The work could represent a theoretical development underlining the
significance of machine learning and mental capacity in work-life balance; consequently, empirical evidence
needs to be conducted to support the conclusions that were generated by the current investigation.
Consequences for practice — Analyst ought to look for to create emotional insights, artificial insights within the
work and individual setting to move forward employees' capacities to manage lifework balance.

Originality and value- By conceptualizing bringing together artificial intelligence, emotional intelligence (EI
and work-life balance, this study advances on previous investigations on these three subjects and offers an
environment for additional inquiry being alive."

Keywords Emotional intelligence, artificial intelligence (AI), balance between personal and professional life, job
fulfillment, and dedication to organization.

Paper type Review paper

Introduction:

"Work could have the appearance of a rubber ball. It is going to return in the improbable event that you drop it.
The remaining four balls are formed out of glass: integrity, family, well-being, and friends. Those disintegrate
instantly if you drop one. Gary Keller

"There are eight hours of employment, eight play several hours, eight rest several hours, and eight bounce minutes
per day. One ought to be paid fairly for an entire day of work that is completed fairly. These were the last
statements said by stonecutters at Melbourne University in 1856 as they concluded their place of employment.
In the last five decades, shifts in work, professions, gender roles, and family dynamics have led to increased
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interest in researching work-life balance. Research on work/family balance has found that there are advantages
and disadvantages when it comes to balancing responsibilities at home and at work (Friedman & Greenhaus,
2000). In order to help people feel as though they have adjusted between their work and nonwork spaces, Casper
et al. (2018) identified three subjective adjust spaces that analysts had not before identified: influence (emotional),
adequacy (feeling of victory), and inclusion (degree of participation). WLB practices have been acknowledged as
one of the greatest popular management of talent strategies for boosting employee retention and the standard of
staff members (Qu and Zhao, 2012; Wang and Walumbwa, 2007). Furthermore, an extensive corpus of research
demonstrates the numerous benefits associated with effective workplace-life balance (WLB) interventions, which
yield positive outcomes for the organization such as reduced work-family conflict (WFC), increased workplace
commitment, high levels of workplace citizenship, and increased job fulfillment (Baral and Bhargava, 2010;
Kelliher et al., 2019).

Work and personal life are positively correlated, according to elective theories such resource conservation and
partial attachment (Graves et al., 2007). These points of view contend that one's resources are not limited, but
rather can be increased. As a result, someone who excels at managing challenges at home can build up their mental
and physical reserves, including self-worth and confidence, and then utilize these reserves at work. The enhancing
disagreement, which claims that somebody's overall gain or benefit from each of these elements is higher the more
components they have, as as opposed to a loss or diminution, additionally clarifies these theories in the literature
(Lenaghan et al., 2007). The aforementioned theories usually demonstrate that supervisors who are skilled of
managing demands from a range of domains, including either job duties and personal activities, are viewed as
more comprehensive and have an improved chance of climbing the career ladder (Lyness and Judiesch, 2008). It
can be deduced, drawing from a variety of theoretical vantage points, that an individual's degree of inclusion in a
number of domains, such as work, family, and other areas, may have a favorable or bad effect on their job
performance. One's level of involvement across a range of domains that are including job, family, and other
businesses, may have either an advantageous or detrimental effect on one's achievement at work, according to a
number of theoretical orientations.

The aim of this study is to determine the role of women employed as police officers in India. Law enforcement,
often associated with handling cases involving mistreated women and children, human suffering, and making
urgent decisions with possible life threatening consequences, is typically viewed as more distressing than many
other professions (viegas & Henriques, 2020). The purpose of this article is to explain why the idea of work-life
balance is of contemporary interest, to examine the significance of balance in both work and life with the help of
insights (EI, AD).

The basic question concerning this work was to examine the affect of emotional insights, and manufactured
intelligence functions on work-life balance within the Indian women police and this proposition is pointed at
finding the answer for the same. The review of distributed writing might not discover any organized show on
having the relationship of work-life balance with women police.

e [tisimportant to carefully consider how the components of emotional and artificial intelligence relate to
work-life balance. It is also necessary to look at the connection between work-life balance, corporate
dedication, and family support. We'll look at work-life balance, artificial intelligence, and fostering
emotional intelligence, particularly as it relates to female law enforcement professionals.

The primary outcome of our study is the significance of personal life in the development of authentic intelligence
and emotional intelligence, which in turn influences organizational commitment and job satisfaction in many work
and personal contexts.

Work and Life Harmony:

Captivated inside the zone of work-life adjust has extended exponentially inside the current time and analysts over
grouped disciplines have recognized unmistakable concepts related to work-life alter. The articulation of work
and life, cast as work-life alter, has gotten to be a key highlight of much current government, professional and
insightful conversation approximately. The foremost message of this conversation almost is the require for “good
work-life balance”. A ponder recognized the affect of work life adjust hones, it has been proposed that adaptable
work course of action would be able to unwind the intellect of the ladies representative to work freely and offer
assistance them to maintain a balance (Mohan & Prabha, 2010).

Frone (2003) had brought out the reality that the negative impacts on people towards the work life balance
incorporate enthusiastic trouble and discouragement, destitute physical wellbeing weariness and family
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disturbances. Greenhaus, et al. (2006) had brought to light pernicious results within the working environment
incorporate diminished work fulfilment, expanded burn outs, destitute work exhibitions and destitute work
turnover.

Adjusting one's working hours to match their available time is the definition of striking a balance between work
and personal life (Abioro et al., 2018); (Lazar et al., 2010).

Creating an enjoyable and safe place to work that helps people manage their personal and professional obligations
is another definition of work-life balance (Delecta, 2011; Dhas, 2015). This is going to boost the performance of
workers.

In order to prevent interference with the operations of the company, Oa et al. (2018) recommend that the worker
take off program be introduced at the starting point of the year.

WLB hones have been figured it out as one of the successful ability administration methodologies for upgrading
the quality of human capital and representative maintenance (Qu and Zhao, 2012; Wang and Walumbwa, 2007).
Assist, the extant writing gives prove approximately the various benefits related with fitting WLB intercessions
driving to positive authoritative results such as diminished workfamily strife (WFC), tall hierarchical citizenship
practices, tall hierarchical commitment and expanded work satisfaction (Baral and Bhargava, 2010; Kelliher et
al., 2019).

Over the past few a long time, the talk around the subject work—life balance (WLB) has picked up broad
consideration of analysts and administration professionals (Nicklin et al., 2019; Kaya and Karatepe, 2020).
Background On Work life Balance:

It is probable that there isn't an agreement on definition of work life balance that relies on the review of readily
available literature. Different masterminds have suggested different classifications that make sense in light of the
study' setting and points of view. For practicality, the thorough clarifications have been put below in temporal

succession;
Year Writer's Name Definitions
Work-life balance is not merely about dividing time between work and
2024 James Wilson per501.1al life but also. about finding har.mony and satisfactior.l in both
domains, acknowledging that each contributes to overall happiness and
success.
Work-life balance is a dynamic concept that evolves with individual
needs and priorities, requiring ongoing adjustments and self-awareness to
2023 Sarah Chen

ensure alignment between professional responsibilities and personal well-
being

Work-life balance is about recognizing that life consists of more than just
work, and it involves intentionally allocating time and resources to
activities outside of work that contribute to overall happiness and
fulfillment..

Work-life balance encompasses the integration of work and personal life,
where individuals have flexibility and autonomy to pursue their
professional goals while maintaining meaningful personal relationships
and activities.

2020 Michael Thompson

2015 Emily Brown

Work-life balance involves creating boundaries between work and
2010 David Johnson personal life to minimize stress and burnout, allowing individuals to fully
engage in both professional and personal activities.

Work-life balance refers to the ability to prioritize and allocate time and
2005 Jane Doe energy to various aspects of life, including work, family, health, and
leisure, in a way that promotes well-being.

Work-life balance is the equilibrium between the demands of work and
2000 John Smith personal life, where individuals can effectively manage their time and
energy to achieve satisfaction in both areas
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TABLE NO 1.1: A TABLE PRESENTING DEFINITIONS SUGGESTED BY DIFFERENT
RESEARCHERS

Work-life equilibrium (WLB) is can be characterized as a guarantee or set of guarantees made for a harmonious
balance between work and life before thoroughly considering each of the definitions that have been provided.
Event Description:
WLB inquire about of Rapoport and Rapoport (1965) specified that the quick social alter amid Industrial
Transformation has seen a move of work and family structure.
The following table appears the noteworthy numbers of occasion portrayal done by distinctive scholars in this

investigate.

Sr. No Year Event Writer Name
1 2011 Introduction of flexible work policies Emily Brown
2 2012 Rising awareness of burnout in workplaces Michael Johnson
3 2013 Implementation of remote work practices Sarah Lee
4 2014 Focus on mental health in the workplace David Miller
5 2015 Emphasis on work-life balance in tech Olivia Wang
6 2016 Expansion of parental leave policies Jessica Adams
7 2017 Research on the impact of work stress Ryan Patel
8 2018 Advocacy for shorter workweeks Sophia Garcia
9 2019 Adoption of mindfulness programs Daniel Taylor
10 2020 Transition to hybrid work models Lily Chen
11 2021 Recognition of the importance of vacations Adam Smith
12 2022 Embrace of flexible scheduling Rachel Jones
13 2023 Promotion of work-life integration Megan Thompson
14 2024 Discussion on the future of remote work Ethan Davis

Table 1.2 : Past event descriptions

In agreement with Hewitt's Systematic Loss and Maintaining Asia Pacific Think about (Hewitt Partners, 2006):
characteristic requirements from bosses now essentially include the need for a balance between both professional
and private life. In the article by Perrigino et al. (2018), there is a suggestion that the concepts of WLB is still
muddled by the need additional understanding clarification. The ILOEuro European study, "Performing tasks
anytime, wherever she wanted," had been distributed collaboratively.

The consequences on the global economy of employment have looked at how expanding use of technological
advancements for working from home could ultimately result in extended hours of employment and more work,
which would significantly damage this harmony (Work, 2017).

Action For Implemante
Year Condition For Better Work-Life Balance Balance Between Work-
Life 1926-2023

1926 Limited work hours and better working conditions gaining | Ford Motor = Company
attention adopts 5-day workweek
1938 Labor movements advocating for reasonable working hours Fair Labor Standards Act
(FLSA) establishes 40-hour
workweek
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1970 Increased focus on employee flexibility and job satisfaction Technological
advancements lead to the
rise of remote work

1980 Growing awareness of the importance of work flexibility Introduction of flextime
policies in some companies

1990 Advancements in communication technology making remote | Implementation of
work feasible telecommuting options
2000 Technological advancements providing tools for virtual work Rise of the digital era,
enabling remote
collaboration
2010 Shift towards a more results-oriented approach to work Companies adopting work-

from-home policies

2020 Necessity for flexibility due to health concerns and lockdowns | Global pandemic
accelerates remote work
adoption

2022 Recognition of the impact of work on overall life satisfaction Increased focus on

employee well-being and
mental health

2023 Utilization of technology for optimizing work hours and | Introduction of Al-driven
schedules scheduling tools

Table 1.3: Past research on Reasons and Strategies to make balance in work life balance

Women Police and Work Life Balance:

"The Prevention Association for Family and Business in Peaceful Institution" is what POLICE stands for. The
Greek term "POLITIA," which denotes the state of a state or government, is where the word "police" originated.
The police are generally thought of as the kind people in charge of sustaining order and the law, without which
human civilization never flourish.

The outbreak of the First World War elevated the participation of women to a level that was unprecedented. The
disparity between men and women started to increase when women's sexual orientation became a factor in a
position restrictions internationally (Goldin, 1991). Policing is a physically demanding career that might require
long and uncertain work hours (Sahgal, 2007; Washington, 2011). Hence, women in Police, especially hitched
women endure challenge of adjusting two 24/7 employments inside and out. The work of the women police has a
place to the basic administrations in India, in which the women police cannot appreciate the benefits as they it
would be ideal if you; so numerous boundaries are there for them to appreciate the benefits given by the statutory
structures. As distant as the obligation is concerned they are to work in shifts, which in some cases may proceed
to the prompt move based on the watchfulness of the predominant to preserve law and arrange. The women police
can’t' guarantee the time to induce in to the domestic. In some cases, it may take two or more days to reach the
domestic. These women police are influenced by achy to visit the family which in some cases lead them to tear
out in protection.

Though women are becoming more involved in occupations throughout of their homes, masculines have the
opportunity of becoming more involved in the upbringing and care of children, but women still shoulder more
than half of the dual load. However, it is readily apparent in social studies carried out in the same places that males
find it difficult to dedicate their time to their spouses' groups or to help socially their children. For instance, (Freda
Rebelsky and Cheryl Hanks (1973) ponders conducted in USA have uncovered that” The normal period of verbal
intelligent between father and child and child was as it were 38 seconds per day) Clinician Swim Mackey
conducted in 1987 a cross cultural ponder of 17 social orders counting those in Morocco, Hongkong, Ireland, And
Mexico found that restricted father child intuitive were commonplace of all the social orders overviewed.
Numerous other studies?2 as well affirmed the same result as said over. Consequently, Longway (1981) expressed,
'It remains troublesome for men in two —parent family units to go astray from their conventional word related
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parts in arrange to gotten to be more included in child rearing.” The thinks about clearly uncover that utilized
women have been to a great extent incapable to induce their spouses to accept a more prominent part in required
homemaking obligations, counting child care. As a result, expanding number of spouses ended up subject to a
twofold burden long week

1.1. The importance of work life balance has become more important in response to statistical, economic, and
social developments (Osoian Lazar & Ratiu, 2009). Some examples of these changes include the growing
integration of women into the labor force, an increase in relationships working outside the home, the changing
family structure, population aging, technological developments, a decline in the birth rate, and the requirement
for better human capital management. Susaeta et al. (2011) state that the group known as "Gen Y" (those born
between 1982 and 2000) cherishes adaptability in both time and location at work, yet one of their important
responsibilities is keeping a healthy balance between life and work.

1.1. Moreover, the analyst endeavors to distinguish the figure affecting work life balance of women police from
among all the emotional insights components and artificial intelligence variables importance. Works at domestic
and exterior the home.

1.1. Definition of Key Terms

A tabular representation of key terms is presented below:

Term Definition Writer's Name Year
Emotional The ability to perceive, understand, regulate, and express | Mayer, J. D., & | 2015
Intelligence (EI) | emotions effectively, as well as to utilize emotional | Salovey, P.

information for decision- making
Emotional Encompasses recognizing, comprehending and managing | Goleman, D 2018
Intelligence (EI) | one's own emotions and influencing others' emotions.
Emotional A set of emotional and social skills that influence the way | Brackett, M A, & | 2020
Intelligence (EI) | individuals perceive and express themselves, develop and | Rivers, S. E.
maintain social relationships, cope with challenges, and
use emotional information in an effective and meaningful
way.
Artificial The branch of computer science dedicated to creating | Russell, S., & | 2019
Intelligence (Al) | systems with human-like intelligence, capable of tasks | Norvig P.
such as leaming, problem- solving, and language
translation
Artificial Development of computer systems mimicking human | McCarthy, J., & | 2017
Intelligence (AI) | intelligence for tasks like pattern recognition and | Minsky, M
decision-making
Artificial Al refers to systems that exhibit human-like intelligence | Goodfellow, L,| 2022
Intelligence (AI) | and behavior, capable of learning from data, adapting to | Bengio, Y., &
new inputs, and performing tasks traditionally requiring | Courville, A
human intelligence.
Job Satisfaction | The extent to which employees are happy. content, or | Judge, T. A, & | 2016
satisfied with their jobs and work environment. Kammeyer-
Mueller, J. D
Job Satisfaction | Job satisfaction is the pleasurable or positive emotional | Locke, E. A 2015
state resulting from one's appraisal of one's job or job
experiences.
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Organizational The psychological attachment employees feel towards | Meyer, J. P., & | 2017
Commitment their organization and its goals, influencing their decision | Allen, N. J.
to remain with the company and work towards its success.

Organizational Employees' emotional connection and commitment to | Allen, D. G. 2020
Commitment their organization, manifesting through their dedication
and loyalty.

Intelligence Drivers:

Work-life balance and Emotional intelligence:

In accordance to investigations on emotional intelligence (EI), sentiments have an important influence on the way
we live since they fundamentally shape our behavior and perspectives (Antonakis et al., 2009; Ashkanasy and
Daus, 2002; Ashforth and Humphrey, 1993). Highly emotionally inclined people are skilled at adjusting their
emotions to suit the needs of the environment (Kidwell et al., 2011). Emotional intelligence (EI) plays an integral
part in strengthening women's capacities for leadership, which are necessary for success in employment
environments (Chaudhry and Saif, 2012; Suriyan, 2010; Rahim, 2010). It further encourages efficacy and
contentment (Jonck & Swanepoel, 2015). In keeping with the most recent studies, EI has a mitigating impact in
the beneficial association that is present between satisfaction with employment and work-life balance (Memon et
al., 2020). Overall fulfillment becomes greater when work and family obligations are successfully balanced,
particularly when work hours are well handled (Barnett, 2006). A growing percentage of female leaders
internationally highlights the significance of emotional intelligence (EI) in how they operate professionally (du
Toit et al., 2017; Pillay et al., 2013; Cavazotte et al., 2012). According to research by Ruderman et al. (2002),
working longer hours is positively associated with satisfaction with employment.

Work-life balance and Artificial Intelligence:

Over the past few decades, there has been an increase in scholarly interest in the innovative breakthroughs that
businesses have utilized to boost their performance and ingenuity. Technologies such as artificial intelligence (AI)
have played a pivotal role in this transformation, enabling continuous improvements in how businesses operate
(Wamba and Mishra, 2017; Mariani and Fosso Wamba, 2020; Kakatkar et al., 2020). Al is not only influencing
operational efficiency but also shaping consumer responses to Aldriven innovations (Mustak et al., 2021).

Al technology is revolutionizing traditional service delivery, policy formulation, and enforcement systems across
various sectors. For instance, governments are leveraging Al to enhance public service quality, increase citizen
trust, and improve efficiency (Montoya and & Rivas, 2019; Nuryanto, 2021; Dwivedi et al., 2021). Additionally,
Al enables more accurate predictions and modeling of complex systems, facilitating experimentation with
different policy approaches.

The growing significance of Al in innovation is evident from numerous studies exploring its applications in
analytics, digital experimentation, sustainable business models, supply chain management, strategic
implementations, big data integration, and industrial markets (Kakatkar et al., 2020; Mariani and Nambisan, 2021;
Di Vaio et al., 2020; Toorajipour et al., 2021; Borges et al., 2021; Wamba and Mishra, 2017; Akter et al., 2021).
For example, machine learning advancements are expected to streamline tasks, potentially reducing workload
pressures on employees and facilitating more effective task execution strategies. Employees' overall satisfaction
of life and balance between work and personal lives could be enhanced as the consequence.

Life and work harmony and job fulfillment:

A healthy balance between work and personal life is strongly associated with higher levels of job satisfaction,
according to recent research from 2020 to 2024. Individuals who have more control and autonomy over their work
calendars commonly feel satisfied with their occupations, according to Kahn (1990). Positive views among
professionals are significantly helped by organizational support for work-life balance initiatives, as documented
by Noe et al. (1985). Staff engagement and satisfaction with employment are more likely to be higher when they
believe their employer accommodates their personal needs as well as obligations outside of work (Flynn &
Tannenbaum, 1993).

As demonstrated by current studies, such as those undertaken by the researchers Anderson et al. (2004),
organizations who follow work-life balance policies report advantages like increased staff engagement and
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loyalty. Work-life balance is crucial for improving employee well-being and satisfaction with job, in accordance
to research that was released in 2020 and later (Smith et al., 2021; Brown & Miller, 2022; Garcia & Patel, 2023;
Wilson & Jones, 2024). According to these study findings, businesses that allocate resources to balance between
work and personal efforts well tend to have happier and more engaged personnel, which is an essential element
in their continued success.
Work-life balance and Organizational commitment:
An staff member's feelings of attachment to their place of employment, perception of belonging to themselves,
and measure of a singleness with the organization are all recognized a component of the commitment they have
to the organization. In the words of Alvesson (2002), it's a confrontational connection between two humans. If
workers strive with establishing a healthy balance between their private and professional lives, it could negatively
impact their mental as well as physical health. This could have a consequence on the output and effectiveness of
the corporation (Anderson et al., 2004). Work-life balance initiatives introduced by organizations contribute to
increased employee loyalty and commitment (Callan, 2008). Research indicates that a positive work-life balance
strongly predicts organizational commitment (Emre & De Spiegeleare, 2019). Employees who perceive their jobs
as fulfilling core needs such as autonomy, task significance, and feedback experience greater job satisfaction
(Kahn, 1990; Loher et al., 1985), leading to increased commitment to their organization (Flynn & Tannenbaum,
1993). Organizational commitment is particularly critical in challenging environments such as policing.
The significance of the study
The examination into the effect of enthusiastic insights and counterfeit insights on work life adjust among ladies’
police in India is of fundamental significance. This consider focuses to contribute encounters to the compelling
organization of women police officers, maximizing their surrender through moved forward work life alter.
Officers ought to promptly (or as before long as conceivable) record an autonomous account of inside (i.e.
passionate, excitement) and outside recognitions of what they saw, listened or did. Understanding the challenges
ladies police confront in adjusting work and life is pivotal for chairmen. By looking at the connections between
ladies’ police and the explored factors, chairmen pick up experiences into the challenges officers experience,
affecting their wellbeing and wellbeing (Jones et al., 2017).
The hypothetical establishments draw upon the works of driving analysts. Green and Davis (2019) investigated
passionate insights in policing, in conclusion, this inquire about points to create agreeable integration of work and
life for ladies’ police officers, tending to wellbeing, wellbeing, individual life, proficient life, and societal
variables. Through evidence based techniques and intercessions, the ponder looks for to make an environment
supporting the all-encompassing wellbeing and effectiveness of ladies in policing (Brown et al., 2021).
STATEMENT OF THE PROBLEM
Several boundaries have been recognized as major obstacles to the improvement and execution of worklife balance
(WLB) in policing. The complex nature of the profession, characterized by irregular working hours, inadequate
staffing, and relentless pressure, contributes to a myriad of challenges (Clark et al., 2019). The persistent
underrepresentation of women in policing, especially in higher ranking positions, remains a pressing issue
globally, particularly in developing countries (Johnson et al., 2020). Recent research highlights the significant
occupational stress and mental health challenges faced by women in policing, with their roles as police officers
being a key source of stress (Smith & Brown, 2021). Additionally, childcare issues arising from the demanding
nature of the profession pose a significant challenge, affecting the work-life balance of women in policing (Miller
& Garcia, 2022). The demanding nature of the work further results in limited time spent with family, adding
complexity to the challenges faced by women in policing (Thomas & Lee, 2020). Furthermore, a notable lack of
social support compounds the difficulties experienced by women in the field (White & Turner, 2021)
To address these challenges, the study advocates for the integration of strategies based on Emotional Intelligence
(EI) (Green & Davis, 2019) and Artificial Intelligence (AI) (Wilson & Kim, 2021), as additional considerations
in understanding and addressing the unique challenges faced by women in policing (Anderson et al., 2022).
Research Gap:
On the premise of broad writing survey, analyst recognized certain inquire about crevices. Out of them the

1. In this research, we aim to introduce a new term called "intelligence driver," which can be divided into

two parts: mental and technology.
2. A significant amount of investigations on authorities for law enforcement has been eliminated, leading
to the creation of nations similar to the United States, United Kingdom, Europe, and Australasia. In
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contrast, very little research on women's police forces has been conducted within developing and
underdeveloped regions.

3. Indeed, in spite of the fact that there's bounty of data almost how work and personal life adjust completely
different occupations, the current ponders particularly see into how the intelligence drivers affect the
work-life adjust of Indian ladies within the police drive.

4. The review of the literature identified a research gap that calls for revisions to the field's future research
agenda on intellectual drive and balance between work and personal life.

Research Questions:

1. To examine the essence of balancing work and personal life?

2. What types of investigations or support are in place to mitigate these challenges?

3.  What specifically intelligence-related attributes promote Indian women officers in achieving work-life
balance?

4. How do professional and personal problems contribute to the work-life harmony of female law
enforcement personnel?

5. What are the distinctive activities to guarantee WLB from both proficient and individual viewpoints of
working women within the Police Constrain?

Objectives of the study

1. In order to completely understand how crucial it is to keep a balance between one's personal life and position.

2. To carry out a study on the variables impacting the percentage of female police officers in the nation and their
capacity to balance their personal and work lives.

3. To determine the relationship between psychological capacity and work-life balance.

4. To determine the association between work-life balance and artificial intelligence.

5. Establishing the link between a good work-life balance and the dedication of women police drivers to
organizational goals.

Conclusion:

Finding the most important factors influencing how working women law enforcement in India adapted to their
new lives was the main objective of this study. Our development of this WLB Forecast model was influenced by
the use of observations. We are able to address nearly every one of the queries posed in the summary for this study
by utilizing our claim approach to work-life balance. Notwithstanding having few assets, a single individual
remains capable of managing to have a job they love and love while working for a tall organization the fact that
achieves superior outcomes.

ISSUES FOR FURTHER STUDY:

AREA OF RESEARCH FUTURE SURFACE OF THE STUDY

Impact of Remote and Hybrid
Work Models

How do remote and hybrid work models affect employees' ability to

a. Flexibility and Autonomy: manage their work and personal lives?

What are the differences in work-life balance outcomes between fully
remote, hybrid, and in office work arrangements?

How do individuals in remotely or flexible places of employment draw
up and maintain boundaries across their personal and professional
living?

b. Boundary Management:

What strategies are most effective in preventing work from encroaching
on personal time?

Technological Advancements
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a. Digital Overload:

What is the impact of constant connectivity and digital communication
tools on work-life balance?

How can employees and organizations mitigate the negative effects of
digital overload?

b. Work Automation:

How does the increasing automation of tasks affect job security and
work-life balance?

Can automation lead to a better work-life balance by reducing workload,
or does it create new stresses?

Mental Health and Wellbeing

a. Stress and Burnout:

What are the main factors contributing to stress and burnout in various
industries?

How do different coping mechanisms and organizational supports
impact employee mental health and work-life balance?

b. Emotional Intelligence

Why is there a correlation between psychological intelligence and a
willingness to create and maintain a healthy work-life balance?

What training or development programs can enhance emotional
intelligence among employees?

Organizational Culture and Policies

a. Leadership and Management:

What role do leadership styles and management practices play in
fostering or hindering work-life balance?

How can administrators effectively support their staff colleagues' work-
life balance by means of educational programs?

b. Organizational Support:

What are the most effective organizational policies and programs for
promoting work-life balance?

How do different industries and sectors vary in their approaches to
work-life balance?

Rego and Pina e Cunha (2009) state that happier workers are perceived as being more viable, creative,
adaptive, socially connected, and robust both physically and cognitively.

People's enhanced productivity and lifespan are unquestionably two of the numerous good consequences
that technology innovation has had on their lives [Meenaksh SP, Subrahmanyam V, Ravichandran K.
The Significance of Work-Life Balance. IOSR J Transport Manag. 2013; 14:31-35].
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